Subject: 2015 - 2017 Darien Education Association Agreement

Today, January 7, 2015, the 2015-2017 contract between the Darien Education Association and the
Darien Board of Education was filed with the Darien Town Clerk. Some highlights of the agreement are
as follows:

I.  Duration:

The new contract is for two years, July 1, 2015 through June 30, 2017.

II. Salary and stipends:

The salary schedule will be restructured, effective July 1, 2015. Teachers not yet at maximum shall
receive full step movement in each of the two years. In addition, in 2015-2016, the maximum steps on
the salary schedule will be increased by 1.2%, and in 2016-2017, the maximum steps will be increased by
0.52% and the penultimate steps will be increased by 0.50%. The total projected cost of salary increases
is 3.27% in 2015-2016 and 3.13% in 2016-2017.

lll. Insurance:

. Maintain HD-HSA plan with $2,000/54,000 deductible with 50% Board funding, with prescription co
pays after deductible is satisfied.

e The OAP plan will be eliminated. Teachers not eligible for the HSA will participate in a Health
Reimbursement Account and receive Board reimbursement up to the same amounts that are deposited
into the HSA for eligible teachers. Board funding to the HRA shall include a rollover feature for each
covered individual allowing any unused HRA deductible funds to be rolled over to the amount legally
allowed.

o Employee premium cost sharing will increase to 20% in 2016-2017.

Regards,
Betsy Hagerty-Ross



